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c. The overall impact of the employee's total time out of the university-

provided workplace must not adversely affect the mission of the 
department or program. 

 
d. Taxes, insurance, and administrative costs incurred to maintain an 

employee who works outside of the state of Alaska must be identified and 
budgeted by the department or program.  Statewide human resources will 
charge the department or program for all fees associated with the work 
activity outside of Alaska.    

 
e. Telework must not subject confidential records to unauthorized disclosure.   

 
f. The need for specialized material or equipment must either be minimal or 
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F.  Information Security 
 

1. Employees shall comply with all laws, rules and procedures applicable to 
university employment, including Regents’ Policy and University Regulation 
02.06, and shall safeguard all information that has not been disseminated to the 
public, including confidential records and proprietary university information that 
is accessible from their alternate work location.   

 
2. 


