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Deductible
The amount an individual pays for covered services 
before insurance starts paying its portion.

Out-of-
Pocket 
Maximum



http://alaska.edu/benefits
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Using the Account
The ASIFlex debit card can be used at doctor and dentist 

under the plan, unless the provider has also complied 
with IRS regulations. The transaction will be denied if the 
card is used at an ineligible location.

Employees unable to use their debit card and have to pay 
out of pocket may be eligible for reimbursement from 
their account. Employees will need to submit a claim form 
along with the required documentation. Contact ASIFlex 
with reimbursement questions. If a receipt is needed, 
ASIFlex will reach out. Always save receipts for personal 
records.

While FSA debit cards allows payment for services at 
point of sale, they do not remove the IRS regulations for 
substantiation. Always keep receipts and Explanation of 

an expense was valid, the FSA debit card could be turned 

General Rules
The IRS has the following rules for Healthcare, Limited 
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Flexible Spending Accounts Health Savings Accounts

For Federal tax purposes, the money in the account is 

1. Contributions are tax-free.
2. The account grows tax-free.

expenses.

FSA contributions are tax-free via payroll deduction. 

expenses. TAXATION

http://www.irs.gov
http://www.irs.gov


mailto:ua-benefits@alaska.edu
https://alaska.edu/hr/benefits/documents-and-forms/open-enrollment/fy23-electronic-eoi-instructions.pdf
https://alaska.edu/hr/benefits/documents-and-forms/open-enrollment/fy23-electronic-eoi-instructions.pdf
https://alaska.edu/hr/benefits/documents-and-forms/open-enrollment/fy23-electronic-eoi-instructions.pdf
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Supplemental Term Life Insurance

EMPLOYEE SUPPLEMENTAL TERM LϥFE



http://www.lifebenefits.com/����첥
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Short-term Disability Insurance
Short-term Disability benefits are available at 
no cost to employees. This insurance replaces 60% 
of income if an employee becomes partially or totally 
disabled for a short time. Certain exclusions, along with 
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http://guidanceresources.com


http://welcome.livongo.com/premera
http://premera.com/care-essentials/pregnancy
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Prenatal Care
Pregnancy, childbirth, and related conditions are covered 
on the same basis as any other condition for all female 

 » Screening and diagnostic procedures during 
pregnancy

 » Related genetic counseling when medically 
necessary

 » Medically necessary services and supplies related to 
home births

 »

Helpful information about pregnancy and proper prenatal 
care is available by calling the 24-Hour NurseLine at 

TalkSpace
With TalkSpace, members can easily connect to therapists 
and psychiatrists by video, phone call, and text for about 

 » Sign up for TalkSpace at Premera’s dedicated 
TalkSpace website by visiting  
www.premera.com/visitor/mentalhealth

 » Get matched with a therapist

 » Start messaging the therapist right away

Brightline
Child feeling stressed, depressed, anxious, or having to 
navigate tough transitions? Interested in more resources 

coaching programs to help tackle everyday challenges, 
and on-the-go access to content, resources, and chat 

website by visiting www.hellobrightline.com/
premera?referrer=access 

membership

http://www.premera.com/visitor/mentalhealth
http://blue.premera.com/BHsupport
http://www.hellobrightline.com/premera?referrer=access
http://www.hellobrightline.com/premera?referrer=access
http://www.hellobrightline.com/premera?referrer=access
https://boulder.care/getstarted
http://start.boulder.care
http://www.workithealth.com/insurance/premera/


http://www.masaaccess.com


http://alaskaedu.corestream.com
http://alaskaedu.corestream.com
http://alaskaedu.corestream.com
http://alaskaedu.corestream.com
http://www.aspcapetinsurance.com/UniversityofAlaska




http://www.premera.com
https://patient.doctorondemand.com/register/
https://patient.doctorondemand.com/register/
http://www.premera.com
http://www.vsp.com
https://myhealth.bankofamerica.com
http://www.asiflex.com
http://www.securian.com
http://www.unum.com
http://www.touchcare.com
mailto:assist@touchcare.com
http://www.guidanceresources.com
http://welcome.livongo.com/PREMERA
http://www.premera.com/care-essentials/pregnancy
http://www.premera.com/care-essentials/pregnancy
http://www.premera.com/visitor/mentalhealth
http://www.hellobrightline.com/PremeraAK-access
http://www.hellobrightline.com/PremeraAK-access
http://start.boulder.care
http://www.masaaccess.com
mailto:ua-benefits@alaska.edu
http://alaskaedu.corestream.com
mailto:universityofalaskasupport@corestream.com 
http://www.aspcapetinsurance.com/UniversityofAlaska
http://www.aspcapetinsurance.com/UniversityofAlaska
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High Deductible Health Plan (HDHP) – 

of the annual deductible and out-of-pocket medical 
expenses that the taxpayer must pay for covered 

and cost sharing but do not include premiums. The 

preventive care without a deductible, or with a deductible 
that is less than the annual deductible applicable to all 
other services. Generally, preventive care services do not 

existing illness, injury, or condition. In situations where 
the treatment is incidental or ancillary to a preventive 
care service or screening, the treatment may fall within 
the safe-harbor for preventive care. See IRS Notices 

www.irs.gov, for details on these situations.

Network –

http://www.irs.gov
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