
CURRENT LANGUAGE with TRACK CHANGES for PROPOSED CHANGES 

P04.07.040. Corrective Action. 
A. 
Supervisors will  apply necessary and appropriate corrective action whenever an employee 
fails to meet the required standards of conduct or performance. Corrective action may be 
necessary because of employment related problems, including but not limited to: inattention 
to duty, unsatisfactory performance, insubordination, absenteeism, violation of law, regents’ 
policy, or university regulation, dishonesty, theft or misappropriation of public funds or 
property, inability to work effectively with others, fighting on the job, acts endangering others, 
inappropriate behavior toward or harassment of others, bullying or other misconduct.

B. 
Corrective actions  may include:  formal  discussion,  written  communications  detailing 
performance and behavior standards and expectations, written reprimands, which are sent to  the 
official  personnel  file,  disciplinary  probation,  suspension,  dismissal,  or  any 
reasonable combination of these or other actions. 

PROPOSED FINAL LANGUAGE 

P04.07.040. Corrective Action. 
A. 
Supervisors will  apply necessary and appropriate corrective action whenever an employee 
fails to meet the required standards of conduct or performance. Corrective action may be 
necessary because of employment related problems, including but not limited to: inattention 
to duty, unsatisfactory performance, insubordination, absenteeism, violation of law, regents’ 
policy, or university regulation, dishonesty, theft or misappropriation of public funds or 
property, inability to work effectively with others, fighting on the job, acts endangering others, 
inappropriate behavior toward or harassment of others, bullying or other misconduct.

B. 
Corrective actions  may include:  formal  discussion,  written  communications  detailing 
performance and behavior standards and expectations, written reprimands, which are sent to  the 
official  personnel  file,  disciplinary  probation,  suspension,  dis


